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Committed
to the social,
economic and
cultural renewal
of the North End
of Winnipeg.

NORTH END
REVITALIZATION
INCORPORATED

North End Community Renewal Corporation (NECRC)
NECRC continues to work with stakeholders to address the needs of the North End
community through the development of partnerships, networking and building
community capacity.
For 21 years, the North End Community Renewal Corporation (NECRC) has been working with the local
community to revitalize the North End.
Community Economic Development principles are used to engage the local community to design and
administer strategies, programs and services that support renewal efforts.
We provide services to 46,000 residents who reside within our geographical boundaries and have engaged
over 375,000 people since we began.
All programming and services are based on the 5 Year Community Plan, which is developed through a
comprehensive consultation process. We are now completing our fourth plan.
We employ 32 full-time staff and 25 trainees at any given time.
Our services include: employment and training, ID acquisition, housing supports, grant administration,
driver’s training, event planning, coordination, facilitation, project management and business
development supports.

11 Neighbourhoods
Dufferin, Dufferin Industrial, Lord Selkirk Park, North Point Douglas,
William Whyte, Burrows Central, Robertson, St. Johns, Luxton,
Inkster, Faraday
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Our Mission
NECRC is committed to the social, economic and cultural renewal of the North End of Winnipeg.
NECRC defines its development goals through annual consultations and ongoing networking with North
End residents and businesses. The corporation works with community committees to plan and implement
development strategies in its goal to revitalize the North End.
NECRC operates on principles of Community Economic Development (CED) using a development system
approach to bring about renewal in the North End. Our seven development themes: housing, employment,
culture and diversity, community, safety, economic and recreation and wellness combine to maximize the
impact of our community initiatives.

Our Development Principles
Using a Community Economic Development approach empowers local residents to create economic
opportunities and enhance social conditions in their communities on a sustainable and inclusive basis,
particularly with those who are most disadvantaged. This approach capitalizes on local knowledge and
collaboration among stakeholders.
Guiding Principles:
• Use a multi functional, comprehensive approach to community economic development
• Merge economic and social goals to empower local people in the governance of NECRC and the
community
• Implement strategic planning and analysis to define and guide the Corporation’s efforts
• Strengthens its financial affairs through ownership of assets, building a wide range of financial
supporters
• Development of strategies that arise from local leadership, rather than top-down initiatives
• Be led by social entrepreneurs who have a vision of both social and economic justice
• Maintain a non profit, independent, non governmental format

We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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Goals and Objectives
NECRC develops their annual plan through an extensive community consultation process that engages local
residents, businesses, organizations and other stakeholders. This process identifies the objectives and goals
laid out in the 5 Year Plan.
Objectives
1. Improve neighbourhood capacity/
empowerment
2. Improve housing conditions
3. Increase economic development activity
4. Improve safety conditions
5. Increase access to recreation and
wellness opportunities

Overarching Goals
The following 3 overarching goals were
identified in the course of the community
consultation process and will inform all
community activities, initiatives and plans.
1. All programming and planning must
consider the needs and concerns of North
End youth. The community is committed
to ensuring the engagement of youth in all
aspects of the North End, and will ensure
that all initiatives and projects consider the
unique needs of North End youth.
2. NECRC strives to build a community that
is inclusive, holistic and respectful. In the
spirit of “We are all Treaty People” we
will focus on healing and strengthening
the community’s relationships will all
individuals, with specific emphasis
towards Aboriginal people. In response,
the Calls to Action of the Truth and
Reconciliation Commission will be
considered in community planning,
activities and initiatives and integrated
where applicable. To support this goal, the community calls for community forums, workshops and training
around the TRC calls to action and on equity for all citizens.
3. The North End Community Renewal Corporation will continue to work in the community as an advocate,
builder of partnerships, liaison to government and coordinator of meetings, events and initiatives. The
community affirms and supports NECRC’s role in the community and invites the organization to continue to
work with community partners, stakeholders, and funders, by facilitating, coordinating and communicating
community renewal in the North End.
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Organizational Structure
Effective March 2017
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5 Year Plan
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NA! NRF Advisory Committee
Residents Association Supports
North End Recreation & Wellness
Small Grant Fund Administration

Citizens Bridge
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Property Development
Social Enterprise Network
Business Development Centre
Storefront Enhancement Grant
Building Construction
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Communications
Executive Assistant
Office Management
Financial Controller
Property Management
Information Technology
Human Resource Manager

We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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2018 - 2019 Board of Directors
Jackie Connell, R.B. Russell Vocational High School
Chair, Comminuty Service Organization

Mary Burton, Dufferin Resident’s Association
Resident’s Organization

Dr. Donald Allan Jolly, Urban Circle Training Centre
Secretary, Aboriginal Organization

Kyle Mason
Director at Large

Art Ladd, B.U.I.L.D.
Treasurer, Business Organization

Quinton Delorme, AYO
Youth Serving Orgnaization

Arthur Gunn, Selkirk Avenue Biz
Business Organization

Basia Sokal, Canadian Union of Postal Workers
Labour Organization

Kent Dueck, Inner City Youth Alive Inc.
Religious & Faternal Organization

Michael Champagne, Fearless R2W
Community Service Organization

Roanna Hepburn, North Point Douglas Resident’s Association
Resident’s Organization
Darrell Warren, William Whyte Neighbourhood Association
Resident’s Organization
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2018 - 2019 Staff
CORE OPERATIONS
Helen Davidson, Finance Controller
Simone Beaudet, Human Resource Manager
Don Bellisle, Property Manager

Alana Ring-Woodard, IT Support

HOUSING SUPPORT SERVICES
Dale Harik, Housing Development Director Deborah Epps, Energy Advocate
Lindsay Schaitel, Lead TLC Coordinator
Terry-Ann Clarke Thomas, Housing Plus Program Lead
Caitlin Ferry, TLC Coordinator
Stephanie Hrynchuk, Housing Plus Program Assistant
Angela Young, TLC Coordinator
Chantal Smith, TLC Coordinator
Roxanne Dorvault, Housing Resource Coordinator
Gord McIntyre, Winnipeg Rental Network Lead Coordinator
Alana Ring-Woodard, Winnipeg Rental Network Program Assistant

COMMUNITY DEVELOPMENT
Jessie Leigh, Community Development Director
Melissa McDonald, North End Food Security Coordinator

PATH EMPLOYABILITY CENTRE
Alex Jackson, Employment Development Director
Danielle Michaels, Milestones Counsellor
Gabriella Mazzei, Milestones Counsellor
Deanna Pereles, Employment Counsellor / Job Search Team Leader
Robin Webb, Program Coordinator/ Gateway to Learning Facilitator

BUILDING CONSTRUCTION MENTORSHIP PROGRAM & CITIZEN’S BRIDGE
Richard Gilbert, Economic Development Director
Addie Mucha, Outreach Worker
Diane Thomas, Case worker
Eva-Marie Stewart, Class 5 Driver Instructor
Don Bellisle, BCMP Safety Coordinator / Manager
Gina Parrado-Penuela
We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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Message from the Chair and Executive Director
Dear Members, Colleagues, Friends and Funders,
North End Community Renewal Corporation remains committed to the
social, economic and cultural renewal of the North End of Winnipeg. Each
year we work closely with our community members, partners, stakeholders
and supporters to honour that commitment and we are excited to share a
few of our highlights from the past year:
Development of our first organizational strategic plan that focuses on
three pillars over the next 3 years:

Jackie Connell, Board Chair

Pillar #1: Organizational Development - To improve the effectiveness and
efficiency of our organization at all levels.
Pillar #2: Organizational Stability - To maximize our chances as an
organization to survive and perhaps to thrive, despite the uncertainty of
what the future may bring.
Pillar #3: Reconciliation - NECRC strives to build a community that is
inclusive, holistic and respectful. In the spirit of “We are all Treaty People”,
we will focus on creating an organizational culture that strengthens our
relationships, both internally and externally, with Indigenous Peoples.

Dawn Sands, Executive Director

Continued commitment to Reconciliation by achieving our goal that was
identified in the Winnipeg Indigenous Accord. Last year we said that we
would undergo strategic planning in 2018 using the TRC Calls to Action as
our foundation for our policies, programs and community development
initiatives. You can see the outcome of that reflected in Pillar #3.

The North End Food Security Program now offers job readiness skills
development at PATH. We saw an opportunity to use the life skills development that was being taught in our
cooking classes as transferable skills in the workforce. The new program offers food preparation, planning,
coordination of markets and shuttles, budgeting and real world math skills.
NECRC was a finalist in the Winnipeg Chamber of Commerce Spirit of Winnipeg Awards for our Employment
and Training Programs - PATH Employability Centre, BCMP and Citizen’s Bridge. It was a honour to be
recognized alongside so many other excellent organizations doing amazing work.
Sadly, we are saying goodbye to a long term board member this year. This year marks Kyle Mason’s sixth and
final year on our board. Kyle has represented the Religious/Fraternal sector and was also a member at large.
He has been a dedicated board member and board chair and we appreciate his many contributions. We wish
him all the best.
On behalf of the board, staff and volunteers of North End Community Renewal Corporation, We would like
to congratulate everyone on a successful year. Thank you to everyone who continues to support our goal
of furthering the cultural, social and economic renewal of our community. We would also like to thank our
funders, supporters and community at all levels for their work and support to help make our community a
safer and more vibrant place to live, work and play.
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COMMUNITY DEVELOPMENT

Community building supports the engagement of local stakeholders in
initiatives that revitalize the North End

Community Building
The North End Resident Coalition
The Strengthening North End Neighbourhoods Report focuses on the Dufferin, William Whyte and St. John’s
Neighbourhoods. Over 10 meetings/consultations were held related to the development of the report. This
led to the creation of a North End Residents’ Council, where representatives from North End neighbourhoods
will collaborate. Two meetings have been held, with nine resident leaders, representing three neighbourhoods,
related to the planning and structure of a North End Residents’ Council. The council plans to expand to all
eleven North End neighbourhoods.

Reconciliation
NECRC works to increase cultural competency and the fulfilment of the Truth and Reconciliation
Commission Calls to Action:
•
•
•

NECRC requires that all annual reporting must also speak to activities fulfilling Truth and Reconciliation
Commission Calls to Action
50+ participated in a blanket exercise and strategic planning activities.
NECRC supports activities through partnership or funding, grass-roots, Indigenous led organizations and
projects which directly support North End residents

Merchants Corner Inc.
NECRC is an active member of the board of Merchant’s Corner Inc. and provide administrative and
organizational support to the Merchants’ Corner Community Connector. The role of the Community Connector
is to build and strengthen relationships between the tenants, CEDA Pathways, the UofW Inner City Studies
program and resident’s living at Merchants Corner and those living within the broader North End community.
We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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North End Food Security Network
NEFSN facilitates and establishes partnerships that develop new initiatives and
support existing programs. Programming places an emphasis on networking,
mentoring, education, training and food security.
NEFSN works with partners to ensure access to healthy food options. This year
we are happy to have Tannis from Eddy’s Place to team up with us to offer
cooking classes to local residents.

22 cooking classes
23 youth & adults earned food handler’s
certification
11 indoor food markets were held
466 residents participated in gardening
related activities & workshops

NEFSN supports preemployment and job
readiness training and
local education programs

40 shuttle trips
400 shuttle riders
12 Indoor Food Markets

Green Team Student – Summer 2018
3 Food handlers certification Courses offered
to North End residents
8 short-term, paid, pre-employment
opportunities were provided to residents
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North End Recreation and Wellness

OUTREACH

COMMUNITY VAN

Connecting North End community organizations
to bolster recreation opportunities for residents:

ProvideS safe and accessible transportation for
community groups in the North End:

•
•

•
•
•

•
•

5 North End Sport Council meetings
13 community groups represented on the
Council
6 North End Community Helpers Network
meetings
3 facility development working groups attended (David Livingston, Powers Park, North
End Arts and Culture)

GRANTS

DUFFERIN ART DISTRICT

Provide accessible funding to community groups
aiming to foster grass roots recreation initiatives:

•
•

•
•

•
•

•

6 grants disbursed in 2018
Supported programs from seniors’ groups to
grade school students
Funding many aspects of physical and mental
wellness with support for arts, sports, crafts,
gardens, recreational outings, and creative
community gatherings

Averages 3-6 hours per week
Average of 3 community groups a week
2000+ North End Residents safely commuted
to recreational outings yearly

5 new murals installed in 2018
En Masse Mural on The New West Hotel
Awarded Mural of the year 2018
10 Artists hired in 2018
Sākihiwē festival/Wall-to-Wall festival as
closing activation of North End Arts 2018
over 200 people in attended

We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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HOUSING SUPPORT SERVICES

The North End community consistently identifies affordable quality housing
as an overall renewal strategy. Our programs cultivate a sense of pride and
community ownership in the unique neighbourhoods of the North End.
Coordination Activites and Engagement

Programs and Services

Housing Networks
Housing Plans
Thunderwing Project
Affordable Housing
Rental Housing

Tenant Landlord Cooperation (TLC)
Power Smart Project
Winnipeg Rental Network (WRN)
Referrals
Exterior Renovation Fix-Ups

PARTNERSHIPS

Point Douglas Residents Committee (PDRC); William Whyte Neighbourhood Association
(WWRA); Habitat for Humanity; KINEW Housing; North End Housing Project (NEHP); the
Winnipeg Housing & Rehabilitation Corporation (WHRC); Housing Opportunities Program
(HOP); Building Urban Industries for Local Development(B.U.I.L.D.); Purpose Construction
(MGR); Manitoba Hydro; City of Winnipeg through Property, Planning, and Development,
Public Works and Winnipeg By-law Enforcement Unit; Province of Manitoba through
Neighbourhoods Alive! (NA!): Manitoba Housing Strategic Initiatives (MH); and the
Government of Canada through Homelessness Partnership Strategy (HPS).

Tenant Landlord Cooperation (TLC)

TLC continues to improve relationships between landlords and
tenants. As the direct-advocacy component of NECRC’s Eviction
Prevention services, we assist clients in engaging with the systems
involved in their housing stability. Last year we inspected 73 rental
units and opened 307 client files. We also inceased to MB Hydro,
WRHA, EIA and CFS. TLC advocated to 157 Landlords, EIA 94 times,
CRA 5 times, CFS 9 times and utility companies 30 times.
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power smart
In partnership with Manitoba Hydro,
we have a full-time Energy Advocate
to canvass the community and assist
residents in accessing MB Hydro’s
Affordable Energy Program in order to
realize energy savings and improvements
to quality of housing. This program
is focused on William Whyte and has
expanded to include all five communities
serviced by NECRC.

Number of projects insulated by BUILD: 144
14,766 hrs of local labour created (15 jobs)
$231,530 injected into local economy
Number of events attended: 14
Outreach to 468 individual homeowners
94 submissions - 65 approvals

housing policy and advocacy
NECRC staff continue to provide valuable feedback on topics affecting the overall housing
environment of Winnipeg. We are active particiapnts on WRN Management Committee,
Right to Housing City Working Group committee and Minister of Finance’s Landlord and
Tenant Advisory Committee. We also attended multiple provincial and municipal housing/
budget consultations along with numerous housing focused events, consultations and
conferences.

We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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winnipeg rental network (wrn)
WRN is a multi-agency network that
provides network opportunities for
housing service providers to identify
and discuss housing barriers, share
best practices and increase awareness
of available resources across the city.
winnipegrentnet.ca website provides
links to supports, partners, and
information on tenant and landlord
rights and provides landlords of
affordable housing a venue to post
vacancies free of charge.
We are a partner in Housing Plus,
Winnipeg’s Housing First program
which sees a full-time WRN
coordinator responsible for securing
market rentals to support front-line
housing agencies in housing homeless
individuals. We also offers RentSmart
as part of its education and capacity
building supports.

51 attendees to the Fall Forum/CoP Year-in-Review
148,263 hits to the website
8 resource fairs attended
5 Community of Practice Meetings (2018-2019)
Manitoba Housing Intake, Seniors Housing, Advocacy
and Services Mapping, Community Advisory session,
Newcomers Housing
231 attendees with average of 46 workers per session
Coordinated outreach across WRN, TLC, Fix-up grants,
and Neighbourhood Powersmart Program
5 workshops delivered
96 landlords attended

63% landlords are interested in
landlord RentSmart training
Partner agency’s supoort staff use
winnipegrentnet.ca every day
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ECONOMIC DEVELOPMENT
The North End is a historic neighborhood with unlimited potential for
businesses.
The Economic Development
Centre is a community hub
drawing individuals seeking a wide
variety of interconnected services;
locations for rent; exploration of
potential business development;
information toward
developing business plans.
The Business Development program has
four objectives:
1. Strengthen Existing Business/
Business Retention. Local social
enterprises sector is strengthened
through coordination of services.
2. Attract new business.
3. Create new business opportunities
(private/social enterprise).
4. Participate with other agencies
towards a vibrant business
environment by assisting with
promotion of businesses during
Selkirk Avenue reconstruction as well
as working with local BIZ.

merchants corner
We are working closely with the Merchants Corner’s Board to attract a Cafe operator that is
community minded and will work in partnership with local community groups and culinary
training programs.

We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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CITIZENS’ BRIDGE
Provides services to individuals who
need a range of specific, important
employability supports. We assist
individuals to secure various forms
of official government Identification
documents. As part of our efforts to
bring the program to the community
we have been delivering ID clinics at
some key strategic referral partner sites.
This will reduce barriers for community
members who already face multiple
challenges in their lives. We continue
to grow our partnership with Manitoba
Justice and Correctional Services of
Canada to go into correctional facilities
and help inmates, preparing for
community release, obtain their IDs.
Having the necessary identification
documents when they are being
released will help with reintergration
and reduce recidivism rates.
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BUILDING CONSTRUCTION MENTORSHIP PROGRAM
BCMP, is a supportive employment training program, in partnership with Manitoba Housing (MH), and
our north end community partners: BUILD (Building Urban Industries for Local Development), Purpose
Construction, Youth Build and New Directions. We focus on youth and North End residents who experience
multiple barriers to employment and provide hands-on training and mentorship through the maintenance
and repair of Manitoba Housing properties. Our training provides valuable work development opportunities
by working closely with all of the Workplace
Intergrated Social Enterprises. together we
provide a continuum of supportive employment
and skills development. All NECRC trainess
recieve wrap around supports in achieving their
life goals and personal needs.

We had an average 21 trainees in our program. Trainee’s are recruited from Social Enterprise
partners with employment training programs located in the north end and inner city.
We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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EMPLOYMENT DEVELOPMENT

Providing high quality, timely, and client-centered employability services is a
priority of the North End Community Renewal Corporation. NECRC continues
its work to ensure that activities and services are inclusive and accessible for
all North End residents.
To meet the employability and job-seeking needs of multi-barriered residents, our PATH Employability Centre
runs three programs concurrently, Milestones, Gateway to Learning, and Job Readiness.

5654 counselling services were provided to 539 active clients
Over 400 job postings were received and publicly posted
97 PATH clients secured sustainable employment

Milestones

The Milestones program at PATH
meets the priorities, objectives
and development themes by
addressing foundational barriers
in the employability continuum.
Client needs are thoroughly
assessed and addressed through
one-on one counselling sessions.
A series of 11 life skills workshops
are held every three months for a
total of 44 workshops delivered in
a year. Topics include:
•
•
•
•
•
•
•
•
•
•
•

Building Relationships
Coping With Emotions
Anger Management Awareness
Stress Management
Coping With Change
Boundaries
Self-Esteem
Assertiveness
Goal Setting
Motivation
Budgeting with SEED
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Gateway To Learning

Provides clients with the opportunity
to address learning gaps and take
control of their own essential skills
learning. Clients are referred from
PATH to develop a personal learning
plan. Learning plans are based on
the 9 Essential Skills for Work as
defined by ESDC, and complement a
client’s existing return to work plan.
Clients work with the instructor and
referring PATH counsellor to establish
goals, track and report progress to
stakeholders, and follow through on
gains and accomplishments. The Nine
Essential Skills are:
•
•
•
•
•
•
•
•
•

Reading
Writing
Numeracy
Computer Use
Document Use
Oral Communication
Working With Others
Thinking Skills
Continuous Learning

We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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Job Readiness Program

Prepares clients to re-enter the labour market with targeted and specific workshops for job
seekers. Employment counsellors provide one-on-one employment counselling and facilitate
larger workshops on various employment and employability topics. The typical exit point for
Job Readiness clients is employment.
Workshops include:
• Barriers to Employment
• Cover Letter Writing
• Resume Building
• Time Management and Budgeting
• Communication Skills
• Interview Skills
• Networking
• Goal Setting

Newly added for 2019:
• Orientation to all of NECRC services held
every Monday
• Job Search Café held every Wednesday
• Training and Education Session monthly
(clients connect with community learning
resource providers at PATH)
• Resource Fair monthly (clients connect with
community resource and mental health
providers at PATH)
• Employer Forum monthly (clients connect
with employers with the opportunity to
apply on the spot at PATH)
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NORTH END REVITALIZATION INCORPORATED (NERI)
NERI continues to work with stakeholders to address the needs of the North End community
through the development of partnerships, networking and building community capacity.
North End Revitalization Incorporated (NERI) was organized by the North End Community Renewal Corporation
(NECRC) as the new entity to which programs considered non-charitable were transferred. It is a non-share
capital corporation incorporated under The Corporations Act (Manitoba). NERI’s membership is comprised of
the NECRC Board of Directors (13). The NERI Board of Directors is elected from amongst the membership of
NERI (minimum of 3 directors). Thus, NECRC will control NERI.
NERI was incorporated on January 8th, 2007 and began operations April 1st, 2007 when assets, staff, and noncharitable programs were officially transferred from NECRC to NERI.
The revenues and expenses relating to the following areas have been allocated to NERI:
Housing Exterior Fix-Up Grants and Development Programs
The Storefront Enhancement Grant (SEG) Program
The Community Financial Services Centre (CFSC) Program
The Small Grants Fund (SGF) Program
NA! Core funding from the Province of Manitoba
The revenues and expenses relating to the following areas have been allocated to NECRC:
All of Employment Development (PATH Employability Centre)
All of Community Development (with the exception of the Small Grants Fund Program)
All of the existing properties owned by the Renewal Corporation
The Executive Director (80%) and Administrative Assistant (100%)
The North End Community Renewal Corporation (NECRC) has charitable tax status, and is a registered charity.
North End Revitalization Incorporated (NERI) takes care of programs that do not qualify under the Canada
Revenue Agency (CRA) Charities Act. All project contribution agreements with NERI are prefaced with the
above information.

We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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Small Grants Fund
Small grant applications are reviewed by a Resident
Advisory Committee which includes representation
from: Dufferin, William Whyte, Lord Selkirk Park,
Point Douglas, the NECRC Board and a NECRC staff
person. The committee is co-ordinated by the NECRC
staff person and makes recommendations on project
allocations, which are then approved by the NECRC
Board of Directors.
Successful grants meet the following criteria:
1. Describe how your project addresses the priority
areas of the Five Year Plan;
2. Outline how the project supports one or more
of the following categories: Capacity Building,
Stability, Community Connecting, Well Being and
Economic Development;
3. How is the project supported by local residents
and demonstrates community support;
4. Describe the impact and benefit to the
community;
5. Include a budget on how the funds will be spent,
identify other partners and their contribution to
project activities.

IMPACT
71
67
18,341

applications received
applications approved
people served

$176K
$149.5K
$422K

funds requested
funds approved

funds leveraged

VOLUNTEERS
1954
21,706
$521K
engaged

hours contributed

value of hours*

*Volunteer labour is valued at an hourly rate of $24 /hr
based on the average hourly wage for Canadians as of 2012.
This rate is considered to be a reasonable measure by both
the TD Economics and Volunteer Canada.
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Housing Grants
$98,181 in grants were administered through City-funded CHII Exterior Fix-up grants in
WW and NPD. Theses exterior fix-up grants assist recipients with the renovation of their
properties and improvement to the overall housing stock in the community.

Storefront Enhancement Grants
NERI, in partnership with Municipal Relations and in cooperation with the North End BIZ, Selkirk Avenue
BIZ, and the Between the Parks Business Association have established a program for local small businesses
and non-profit agencies/organizations in the North End. The Program promotes local community investment
by providing cost-shared, non-repayable funding grants to eligible North End small businesses and nonprofit
agencies and organizations for exterior renovations to the frontage of their property that enhances the
appearance, safety, and value of their property.

Storefront Enhancement Grants for 2018 provided 31 local businesses and
agencies up to $3,000 for grants totalling $60,000, leveraging approximately
$212,900 in total work spent on storefront enhancements.
We are committed to the social, economic and cultural renewal of the North End of Winnipeg.
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thank you!!
Many individuals and organizations have contributed to the North End’s growing strength
and continued success. We would like to extend a heart-felt thank you to all of our funders,
donors and community members who helped turn our goals into reality.

NECRC
NERI
Province MB - Municipal Relations
Province MB - Municipal Relations
United Way
City of Winnipeg
Province of MB- Education and Youth
Province of MB - ETT
Manitoba Housing Renewal Corporation
Manitoba Public Insurance
Manitoba Hydro
City of Winnipeg
Government of Canada - HRDC
Government of Canada - HPS
Winnipeg Foundation
Assiniboine Credit Union
Manitoba Metis Federation
James Richardson & Sons
RBC Foundation (Royal Bank)
LITE
Winnipeg Regional Health Authority
End Homelessness Winnipeg
Eddy’s Place
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